
Volume 42 Number 1 January 2016

Journal of
MANAGEMENT

Patrick M. Wright, Editor

GUEST EDITORIAL COMMENTARY

Questions About Questionable Research Practices in the Field of
Management A Guest Commentary

George C. Baulks, Ernest H. O'Boyle Jr., Jeffrey M. Pollack,,
Charles D. White, John H. Batchelor, Christopher E. Whelpley,
Kristie A. Abston, Andrew A. Bennett, and Cheiyl L. Adkjns

ARTICLES

The Use of Public Language in Strategy: A Multidisciplinary
Review and Research Agenda

He Gao, Tieying Yn, and Albert A. Cannella Jr.

Employee Volunteering: A Review and Framework for Funire
Research

Jessica B. Rodell, Heikp Breitsohl, Melanie Schroder,
and David J. Keating

Employee Mobility and Organizational Outcomes: An Integrative
Conceptual Framework and Research Agenda

John K. Mati'dsliy and Deepak Somaya

Contemplating Mindfiilness at Work: An Integrative Review
Darren J. Good, Christopher J. Lyddy, Theresa M. Glomb,
Joyce E. Bono, Kirk Warren Broivn, Michelle K. Duff',
Ruth A. Baei; Judson A. Brewer, and Sara W. Lazar

(articles continued on back)

mk
SOUTHERN _
MANAGEMENT

ASSOCIATION



Journal of Management
Volume 42 Number 1 January 2016

CONTENTS

Guest Editorial Commentary

Questions About Questionable Research Practices in the Field of Management:
A Guest Commentary

George C. Banks. Ernest H. O'Boyle Jr., Jeffrey M. Pollack. Charles D. White.
John H. Batchelor. Christopher E. Whelpley. Kristie A. Abston.
Andrew A. Bennett, and Cheryl L. Adkins 5

Articles

The Use of Public Language in Strategj': A Multidisciplinar}' Review and Research Agenda
He Gao, Tieying Yit, and Albert A. Cannella Jr. 21

Employee Volunteering: A Review and Framework for Future Research
Jessica B. Rodell. Heiko Breitsohl. Melanie Schroder, and David J. Keating 55

Employee Mobility and Organizational Outcomes: An Integrative Conceptual
Framework and Research Agenda

John K. Mawdsley and Deepak Somaya 85

Contemplating Mindfulness at Work: An Integrative Review
Darren J. Good. Christopher J. Lyddy. Theresa M. Gloinb. Joyce E. Bono,
Kirk Warren Brown. Michelle K. Duffy. Ruth A. Baer. Judson A. Brewer.
and Sara W. Lazar 114

A Review of the Nonmarket Strategy Literature: Toward a Multi-Theoretical Integration
Katnel Mellahi. Jqdrzej George Frynas. Pel Sun. and Donald Siegel 143

Social, Behavioral, and Cognitive Influences on Upper Echelons During Strategy
Process: A Literature Review

Philip Broiniley and Devaki Ran 174

The Structure of Counterproductive Work Behavior: A Review, a Structural
Meta-Analysis, and a Primary Study

Bernd Marcus. O. Anita Taylor. Stephanie E. Hastings,
Ale.xandra Sturm, and Oliver Weigelt 203

Toward a Configurational Perspective on the CEO: A Review and Synthesis of
the Management Literature

John R. Busenbark. Ryan Krause. Steven Boivie. and Scott D. Graffin 234

Social Media in Empioyee-Seiection-Related Decisions: A Research Agenda
for Uncharted Territory

Philip L. Roth. Philip Bohko. Chad H. Van Iddekinge. and .Jason B. Thatcher 269

Comparative International Entrepreneurship: A Review and Research Agenda
Siri Terje.sen. Jolanda Hessels. and Dan Li 299



Journal of Management
Volume 42 Number 2 February 2016

CONTENTS

Guest Editorial

The Journal of Management'^ First 40 Years: A Look Back
David D. Van Fleet and Arthur G. Bedeian 349

Articles

A Closer Look at the Personality-Turnover Relationship: Criterion Expansion,
Dark Traits, and Time

Sang Eun Woo. Minwoo Chae, Andrew T Jebb, and Yongdai Kim 357

Could We Huddle on This Project? Participant Learning in Newsroom Conversations
Ryan W. Quinn and J. Stuart Bunderson 386

Fair Pay or Power Play? Pay Equity, Managerial Power, and Compensation
Adjustments for CEOs

Taekjin Shin

When Does Virtuality Really "Work"? Examining the Role of Work-Family
and Virtuality in Social Loafing

Sara Jansen Perry, Natalia M. Lorinkova. Emily M. Hunter,
Abigail Hubbard, and J. Timothy McMahon 449

Developing and Leveraging Human Capital Resource to Promote Service
Qualitv: Testing a Theory of Performance

Samuel Aryee, Fred O. Walumhwa, Emmanuel Y. M. Seidu,
and Lilian E. Otaye

480

Slack Resources and the Rent-Generating Potential of Firm-Specific Knowledge
Heli Wang, Jaepil Choi, Guoguang Wan, and John Qi Dong 500

Can Knowledge-Intensive Teamwork Be Managed? Examining the Roles of
HRM Systems, Leadership, and Tacit Knowledge

Chih-Hsun Chuang, Susan E. Jackson, and Yuan Jiang

Acknowledgment of Ad Hoc Reviewers 555



Journal of Management
Volume 42 Number 3 March 2016

CONTENTS

Articles

A Head Start or a Step Behind? Understanding How Dispositional and
Motivational Resources Influence Emotional Exhaustion

John D. Kammeyer-Mueller, Lauren S. Simon, and Timothy A. Judge

Strategic Alliance Structures: An Organization Design Perspective
Sascha Alters, Franz Wohlgezogen, and Edward J. Zajac

When the Going Gets Tough, the Tough Keep Working: Impact of Emotional
Labor on Absenteeism

Helena Nguyen, Markus Grolh, and Anya Johnson

Are Founder Directors Detrimental to New Ventures at Initial Public Offering?
Tang Wang and Michael Song

Organizational Correctives for Improving Recognition of Near-Miss Events
Robin L. Dillon, Catherine H. Tinsley, Peter M. Madsen,
and Edward W Rogers

Should Entrepreneurially Oriented Firms Have Narcissistic CEOs?
Andreas Engelen, Christoph Neumann, and Susanne Schmidt

The Role of Occupational Emotional Labor Requirements on the Surface
Acting-Job Satisfaction Relationship

Devasheesh P. Bhave and Theresa M. Glomb

Why Entrepreneurs Often Experience Low, Not High, Levels of Stress:
The Joint Effects of Selection and Psychological Capital

Robert A. Baron, Rebecca J. Franklin, and Keith M. Hmieleski

Learning Activities, Exploration, and the Performance of Strategic Initiatives
Jorge Walter, Christoph Lechner, and Franz W. Kellermanns

561

582

615

644

671

698

722

742

769



-ily i!

Journal of Management
Volume 42 Number 4 May 2016

CONTENTS

Editorial

Increasing Speed to Print
Patrick M. Wright

Articles

Alliance Portfolio Configurations and Competitive Action Frequency
Goce Andrevski, DanielJ. Brass, and Walter J. Ferrier

Change the Referent? A Meta-Analytic Investigation of Direct and
Referent-Shift Consensus Models for Organizational Climate

J. Craig Wallace, Bryan D. Edwards, Jeff Paul, Michael Burke,
Michael Christian, and Gabi Eissa

Minding the Gap: Antecedents and Consequences of Top
Management-To-VVorker Pay Dispersion

Brian L. Connelly, Katalin Takacs Haynes, Laszlo Tihanyi,
Daniel L. Gamache, and Cynthia E. Devers

Consequences of Collective-Focused Leadership and Differentiated
Individual-Focused Leadership: Development and Testing of an
Organizational-Level Model

Florian Kunze, Simon Barend de Jong, and Heike Briich

The Leader-Member Exchange Relationship: A Multisource, Cross-Level Investigation
Janaki Gooty and Francis J. Yamniarino

Performance, Aspirations, and Market Versus Nonmarket Investment
Bruce C. Rudy and Andrew F. Johnson

The Work-Family Interface and Promotability: Boundary Integration
as a Double-Edged Sword

Sainantha C. Paustian-Underdahl, Jonathon R. B. Halbesleben,
Dawn S. Carlson, and K. Michele Kacmar

A Multilevel Model of Employee Innovation: Understanding the Effects of
Regulatory Focus, Thriving, and Employee Involvement Climate

J. Craig Wallace, Marcus M. Butts, Paul D. Johnson,
Flannery G. Stevens, and Mickey B. Smith

Changing the Exchange: The Dynamics of Knowledge Worker Ego Net>vorks
Albert A. Cannella, Jr. and M. Ann McFadven

809

811

838

862

886

915

936

960

982

1005


